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Courts-Martial

On 1 March 2021, at a general court-martial, a staff sergeant was convicted by a
military judge of one specification of violating General Order 1, three specifications of
violating AR 600-20, and two specifications of extramarital sexual conduct. He was
sentenced to 150 days of confinement and reduction to the grade of E-3.

On 25 February 2021, a sergeant first class received a discharge in lieu of court-martial.
He was facing one specification of maltreatment of subordinates, and one specification
of attempting to violate AR 600-20. He received an Other than Honorable Discharge
and was reduced to the grade of E-1.

On 2 March 2021, a sergeant received a discharge in lieu of court-martial. He was
facing four specifications of violating General Order 1, two specifications of violating AR
600-20, one specification of child endangerment, and one specification of other conduct
prejudicial to good order and discipline and service discrediting. He received an Other
than Honorable Discharge and was reduced to the grade of E-1.

On 2 March 2021, a sergeant received a discharge in lieu of court-martial. She was
facing five specifications of violating General Order 1, one specification of violating AR
600-20, one specification of child endangerment, one specification of disorderly
conduct, and one specification of other conduct prejudicial to good order and discipline
and service discrediting. She received an Other than Honorable Discharge and was
reduced to the Grade of E-1.

Adverse Administrative Action

On 5 November 2020, a junior enlisted Soldier received a memorandum of reprimand
from the commanding general for refusing to submit to a blood alcohol test. The
reprimand was filed in the Soldier's permanent file.

On 6 November 2020, 11 company grade officers received a memorandum of
reprimand from the commanding general for violating General Order 1. The reprimands
were filed in the Soldiers’ local files.

On 19 November 2020, a junior enlisted Soldier received a memorandum of reprimand
from the commanding general for driving under the influence of alcohol. The reprimand
was filed in the Soldier’'s permanent file.



On 19 November 2020, a junior NCO received a memorandum of reprimand for
engaging in an inappropriate relationship with a trainee. The reprimand was filed in the
Soldier's permanent file.

On 19 November 2020, a senior NCO received a memorandum of reprimand for
instructing a subordinate to use his POV to transport a trainee. The allegations were
found to be unsubstantiated, and the reprimand was withdrawn and destroyed.

On 3 December 2020, a junior enlisted Soldier received a memorandum of reprimand
from the commanding general for refusing to submit to a blood alcohol test. The
reprimand was filed in the Soldier's permanent file.

On 11 December 2020, a field-grade officer received a memorandum of reprimand for
inappropriate touching two junior Soldiers under their supervision. The reprimand was
filed in the Soldier’s permanent file.

On 23 December 2020, a junior Soldier received a memorandum of reprimand from the
commanding general for refusing to submit to a blood alcohol test. The reprimand was
filed in the Soldier's permanent file.

On 7 January 2021, a junior Soldier received a memorandum of reprimand from the
commanding general for driving under the influence of alcohol. The reprimand was filed
in the Soldier’s local file.

On 14 January 2021, a company grade officer was retained by the commanding
general. A board of inquiry found that the officer had violated security regulations
involving classified material, but recommended that the officer not be eliminated.

On 14 January 2021, a field grade officer received a memorandum of reprimand from
the commanding general for counterproductive leadership and making inappropriate
comments. The reprimand was filed in the Soldier’s local file.

On 14 January 2021, a junior Soldier received a memorandum of reprimand from the
commanding general for refusing to submit to a blood alcohol test. The reprimand was
filed in the Soldier's permanent file.

On 22 January 2021, a junior Soldier received a memorandum of reprimand from the
commanding general for lack of honesty and service discrediting behavior. The
reprimand was filed in the Soldier's permanent file.

On 29 January 2021, a company grade officer received a memorandum of reprimand
for refusing to submit to a blood alcohol test. The reprimand was filed in the Soldier’s
permanent file.

On 18 February 2021, a company grade officer was retained by the commanding
general. A board of inquiry found that the officer had violated General Order 1 and had
traveled to a foreign country without authorization, but recommended that the officer not
be eliminated.



Purpose: To provide of the Cyber Center of Excellence with awareness of UCMJ and adverse
administrative actions imposed by the Command to address misconduct and ensure good order and
discipline. Entries contained in the CCOE blotter are not a complete account of all actions in a particular
case, and are not intended to imply similar actions in a future case. All legal matters are assessed
individually based on the particular facts.

Disclosure: Personally identifiable information (PII) is not included in the report. Ongoing cases are not
included in this report.




